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Meridian Compensation Partners, LLC  
Names Marc Ullman Managing Partner 

 

 

Meridian is excited to announce the election of Marc Ullman to become the firm’s next 
Managing Partner. Marc will assume the role on January 1, 2021, and remain on the Executive 
Committee as one of two Managing Partners, along with Michael Powers.  
 
Marc will succeed Jim Wolf as a Managing Partner. Michael and Jim have served as co-
Managing Partners since Meridian started as an independent firm in 2010, and prior to that they 
led the separation of the business from Hewitt Associates to start Meridian. 
 
Marc joined Meridian in 2013 after 16 years at Towers Watson and predecessor companies, the 
last 9 as a partner. Marc has helped Meridian build a strong presence in the northeast, 
managing our New York City office, along with our associates in Boston and Philadelphia. The 
partners elected Marc to our Executive Committee in early 2019, and he also leads or 
participates in other important firm initiatives related to firm business strategy.  
 
Meridian is thrilled with the growth and progress happening across our entire roster of talent, 
especially the next generation of firm leadership. 
 
About Meridian Compensation Partners  
Meridian Compensation Partners, LLC is a leader in charting the course for executive 
compensation and corporate governance success. With over 80 associates in ten offices in the 
U.S. and Canada, Meridian provides top management, boards and compensation committees at 
public and private corporations with core services that include board level advisory services, 
compensation program design, research and competitive market intelligence on executive pay 
and governance matters. They serve companies across all industries, and have particular 
expertise in industry sectors with unique labor markets, business metrics, and compensation 
practices.   

 


